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Employment Relationship Act (ZDR-1); rules on the conclusion of employment contracts, minimum rights for
employees and employers, rules on how employment contracts can be terminated.

Collective agreements (CAs); as a rule, they provide more favourable rights for employees - exceptionally,
individual rights may also be provided

o minimum notice periods

o Sseverance pay on retirement
o overtime

o length of service allowance

The Law on Labour and Social Security Records (ZEPDSV); the employer is obliged to keep the following
records:

o records of workers employed

o records of labour costs

o records of working time

o a record of the employer's forms of collective labour dispute resolution

Occupational Safety and Health Act (OSH Act); the employer is obliged to assess the risks of employees at
work and to issue a safety statement with a risk assessment

Personal Data Protection Act (ZVOP-2)
Law on cross-border provision of services (CSCS)*
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Obligations
before and
after the
conclusion of
the
employment
contract

BEFORE CONCLUDING AN EMPLOYMENT CONTRACT
1) Posting a vacancy

public advertising of a vacancy "
exemptions from mandatory publication - application deadline
(minimum 3 working days) e

- work conditions v

2) Preventive medical check-up

before the conclusion of the employment contract and at the employer's expense
if it is after the conclusion, but the doctor's opinion is negative?

;} the contract cannot be terminated because there is no termination reason

3) Delivery of the written proposal 3 days before the conclusion of the contract

AFTER THE CONCLUSION OF THE EMPLOYMENT CONTRACT
4) Registration for compulsory insurance = at the latest on the day of commencement of work

5) Delivery of copies of the application = within 15 days after the commencement of work

6) Organisation of theoretical and practical training for employees in safe and healthy work
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Esta b | |S h m e n t RULE: Employment contract for indefinite period of time

and duration
of the
employment
relationship

>

mandatory components:

details of the parties to the contract, indicating their place of residence or registered office

the date of commencement of work

the title of the job or type of work, including a brief description of the work the employee must
perform pursuant to the employment contract

the location of the work; if the exact location is not stated, it shall be deemed that the employee is
to carry out the work at the registered office of the employer

the duration of the contract, the reason for the fixed-term contract

whether the contract is full-time or part-time

daily or weekly working time and the organisation of working time

a provision on the amount of the basic salary, expressed in euros, which the employee shall
receive as remuneration for carrying out work in accordance with the employment contract and on
other possible remunerations,

a provision on other components of the employee’s salary, the payment interval, the payment day
and manner of payment of the salary

provision on annual leave or the method of determining annual leave

length of notice periods

other rights and obligations

y
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Employment
of a Slovene Features:
with a :

f . v employment contract in Slovenian language
O re I g n v application of Slovenian labour law

v paying income tax in Slovenia Employment

e m p | Oye I v inclusion in the Slovenian social security system contract

\

Slovenia =
= place of work
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EXCEPTION: Fixed-term employment contract

Establishment

and duration N,
Of th e In the cases provided for by law: —>

em p | Oy men t i tempo;?gz’kilggzease in

- filling in for temporary

relationship . handoser of work

-!

- executives*
- etc.
If:
Duration depending - entered into in breach of the law; or
on the reason - the employee remains in the job after the end of the
contract,

the contract is deemed to be of indefinite duration.
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Specific
employment
contracts

SPECIFIC TYPES OF EMPLOYMENT CONTRACT

» part-time employment contract with several employers
all the rights of the employee are determined in proportion to the working time

> part-time work in special cases
part-time pursuant to pension and disability insurance regulations, health insurance regulations or
regulations on parental leave
entitlement to remuneration according to the actual working obligation and in principle the same
rights and obligations as being employed for a full working time

> employment contract for work from home
compulsory registration with the labour inspectorate before starting work
the right of employees to compensation for the use of their own resources when working at home

> with a director or proxy
. the Parties may otherwise regulate their rights, obligations and responsibilities in relation to:

< working time

remuneration for work

disciplinary responsibility

the conditions and limitations of fixed-term employment

provision of breaks and rest periods

the termination of the employment contract

D

TR
DR

0,
o

0,
o

g

o
*f

v
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WORKING TIME, BREAKS AND REST PERIODS
Full working time is normally 40 hours/week

overtime can be up to 8 hours/week, up to 20 hours/month, up to 170 hours/year
the working day can be up to 10 hours

specific features of temporary and irregular working time

= effective working time + break time

= the time the employee works and is available to the employer (business
travel!)
= 30 min break during a working time
shorter working hours = length of breaks proportional to working time

in a 24-hour period = for at least 12 continuous hours
7 consecutive days = for at least 24 continuous hours

Employers must keep a record of a working time for each employee!




ANNUAL LEAVE

minimum duration of (full-time or part-time) =

AN

+ additional days by the law and collective agreements binding for the employer
carry-over to the following year is usually possible by
in exceptional cases, carry-over by of the year following the year to which the carry-

over was possible

The employer's obligation to ensure the actual usage of annual leave, by
making a specifically and transparently, that the employee is actually in a position to take the

paid annual
encouraging the employee to take annual leave and v
informing him, accurately and in good time that, if he does not take it, it will be lost

()

Waiver: annual leave does not expire, even after the limitation period has expired
= obligation to pay compensation for untaken annual leave or damages
(Judgment of the SLO Higher Labour Court Pdp 10/2024,
Judgment of the SLO Supreme Court VIII Ips 38/2021)
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Rights and
obligations

SALARY

HOLIDAY

(12X/YEAR)

ALLOWANCE

" .‘ " . .
minimum wage No "all-in - at least the minimum wage

basic salary g& salary _ E:;:;It?:n- - no later than end June
managers and .
SALARYE proxies - for all employees in the same amount

B basic salary e O

- tax-free up to a certain amount
gk supplements  °

L— allowance for years of service
(0.5% of basic salary EMPLOYMENT
for each year of work) BENEFITS
“— other allowances (overtime,
public holiday, etc.)
grR Business performance (conditional)
- optional payment
- up to a certain amount and under
certain conditions fax-free

REIMBURSEMENTS OF COSTS

Transport to and
Nutrition at from work

work

- up to a certain amount, the payment can be tax-free
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18. JUNE 2025 11



LeitnerLaw

Blaz Pate & Partnerji
Odvetniska pisarna

Termination
of
employment
at will

of the
employer

An employer may terminate an employment contract ordinary or extraordinary

1) ORDINARY, only if there is a statutory reason for termination - humerus klausus

» business reason = notice period (15 to 80 days) and severance pay (tax-free?)

» reason for incompetence = notice period (15 to 80 days) and severance pay (tax-free?)
» reason of misconduct = 15 days' notice

unsuccessful completion of probationary period = 7 days' notice

written form, in Slovene or at least bilingual
written, detailed justification of the termination reason
inadequate termination procedure or missed deadlines = unlawful termination

v Protected categories of employees: additional conditions must normally be met for a lawful

Y termination
> Parents <

Workers'’
delegates

Disabled

Empoloyees
before
retirement

persons
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1 1 An employer may terminate an employment contract ordinary or extraordinar
Termination Ployer may Ploy Y Y

of
employment
at will

of the
employer v

2) EXREAORDINARY if there is a statutory reason for termination - numerus klausus

employee's extremely serious misconduct ® the employment relationship is no longer possible

no severance pay no notice period

The contract of employment may also be terminated by AGREEMENT between the parties

necessary consent of the parties (B8 termination)

written form required

agreement on the cessation of the employment contract

also possible with employees protected against termination (protected categories)

payment of a compensation (instead of a severance payment) = always taxable (income tax and SCC)

Agreement

Y YV V V V
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The key is to ensure compliance with the Labour Relations Act (ZDR-1), collective agreements and other relevant legal basis. For
employers, this means:
properly concluded employment contracts that clearly define the rights and obligations of both parties
properly regulated procedures at the time of recruitment, during the employment relationship and at termination - from
internal acts to termination procedures
compliance with labour law standards - working hours, breaks, holidays, protection against discrimination and ensuring a safe
working environment
properly drafted employment contracts and other documentation and measures confirming legal and transparent conduct
in the case of cross-border employment, appropriate adaptation of contracts, social security obligations and tax issues

Our law firm offers specialized legal support in the field of employment law, with a focus on cross-border employment issues. We
provide comprehensive legal advice - from preventive relationship management (advising on the drafting and review of
employment contracts, bylaws and regulations to ensure compliance with the law and protect your rights) to the resolution of the
most complex employment disputes (proposing a dispute resolution strategy to reach a settlement, representation in out-of-
court proceedings and before the Labour Court in Slovenia). We also provide due diligence in the field of employment law to
verify the compliance of your business with Slovenian employment law.

Our expertise and experience ensure effective resolution of employment law challenges and long-term protection of your
interests.
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We are happy to answer
any further questions
you may have!

NeZa Grilj Cargo

+386 1 563 67 50
Neza.GriljCargo@leitnerlaw.si
Dunajska cesta 159, SI-1000 Ljubljana
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WE FOR YOU

www.leitnerlaw.si
ate-partners.si/en/video-leiternlaw-si

In cooperation with:

LeitnerLaw Rechtsanwadlte Edthaler Leitner-Bommer Schmieder & Partner (Austria)
Advokatni kancelar (Czech Republic)

LeitnerLaw Szabé és Térsai Ugyvédi Iroda (Hungary)

Odvjetnica Ivana Previsi¢ (Croatia)
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http://www.leitnerlaw.si/
https://www.blaz-pate-partners.si/en/video-leiternlaw-si/
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